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» Serve as a global platform for catalytlc conversations that will
revolutionize global leade
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,and governments around the world do ealize that the
Iack of women’s Ieadershlp at the top levels of demsmn -making:
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» Serve as a platform for candid conversations about collaboration
between women and men in all spheres of leadership.

» Engaging men is cruci

Vahéi‘ri@{ /omen’s leadership at the
highest level of influen

> Emphasizes the importance of
of men in leadership rolég

MPACT

W @MPACTL21  WWWIMPACTLEADERSHIP21.COM /7 e



> Sponsoring Women to Success: WhyMen Matter.
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» The Pay Gap Reality H%Le%s Than Men. What Can Men in

Leadership Do?

» Men Helping Women Advance ar ‘
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1. Small Peréen.té'é;e i(gf;\/\;'/omefﬁatﬂ'tt";h‘e Top
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' uite Potential
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> Self- awareness |s a reqwred Skl||

> Confidence is key to

» Support for each other a
competition as career ad\

means Mmore
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Women who holds the majority of leadership of Human Resources
departments must stand up to CEOs and Boards so that key issues such as
pay equity are addressed.

Inclusion as a top criteria in the_*h'i'ring~pche§s Is key to change.

Education on leadership sk ' tage.

Effective leadership training progran unities within

organizations for high potent hl women.

ent mu‘s-t..ynderstanc}.ﬁ.the roots and perceptions of bi

\

a culture where sponsorshi
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Managemeﬁt lBoards and CEO S Must Commit to Gender Equality
of top Ieadershlp ‘

Promote organlzatlo 3l

Women to directly ask
higher leadership position

M ke gender Ieadershlp
2gral part of training for
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Corporationsv,‘ g'0vernments, civil society, academia and thought
leaders must make a commitment to advance women’s leadership
at the highest levels.
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Historical precedence can help shape current strategies in the
advancement of women’s’ rights.

e ‘— ' " o= i °
Men stepped in to ac » - t

Parity and universal wome
collaboration.
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n Resources Officer and
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Morrls LLP, 2011 D|verS|ty Champlonj_:_‘ rdle e, NY City Bar Association

Janet C. Salazar, Founder and CEO

Leslie Grossman, Co-Founder, Women's
Council

Liz Lyman, Chief Manager, Corpo_re:e Communi
Mark Szollar, Director for Advertising - Rect

VSA Consulting Group

P rtnerships, |
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